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Annual Campus Crime Report : 
Safety and Security Information 

The UMF Department of Public Safety/Campus Police is located at 149 Quebec Street, 
Farmington Maine 04938. The phone number is 207-778-7400. The Department reports 
to the Vice President for Student Affairs/Enrollment Management. The UMF Department 
of Public Safety / Campus Police staff includes: 

�” Director of Public Safety/Chief of Police. 
�” Administrative Specialist. 
�” 2 Police Sergeants, 
�” 2 full-time Police Officers. 
�” 10 Reserve Police Officers. 
�” 6 Security Escort Staff (Student Employees). 
�” 4 Security Office Assistants (Student Employees). 

The department provides protection and services 24 hours a day, 7 days a week 
throughout the calendar year.   

Police Officers at UMF have full law enforcement authorization on all property owned or 
controlled by the University of Maine at Farmington. The Police Officers of the UMF 
Department of Public Safety/Campus Police receive the enforcement authority, via the 
provisions of Public Law 1971, Chapter 544, Section 142, as amended, and the Board 
of Trustees grants each campus President, or his or her appointed representative, the 
authority to appoint persons to act as Police Officers at that campus.  All full time Police 
Officers are trained as any other full time Police Officers in the State of Maine. 

UMF Department of Public Safety/Campus Police Officers patrol the campus 24 hours a 
day using a police cruiser and on foot. During the academic year, UMF Department of 
Public Safety/Campus Police provides a student intra-campus escort service during 
nighttime hours (dusk until dawn). 

The UMF Department of Public Safety/Campus Police has a trained Public Safety 
Administrative Specialist during the daytime hours (Monday thru Friday 8am - 4pm, 
excluding holidays and University closures), and relies on the Franklin County 
Communication Center for E-911 dispatching.  The Franklin County Communication 
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Street in Farmington.  The Satellite Office allows for more visibility with the UMF 
community and access for walk-in visits, if need be. 

Cooperative Law Enforcement Functions  

UMF Department of Public Safety/Campus Police Officers are full time police officers 
and have powers of arrest.  They work with and have mutual aid agreements with 
Farmington Police Department and Franklin County Dispatch. UMF Department of 
Public Safety/Campus Police investigate all criminal matters on campus and will work 
with relevant law enforcement agencies in solving crime. 

Reporting Criminal Activities or Emergencies  

UMF community members and guests who wish to report criminal activities may do so 
in a number of ways.  Emergency calls should be made by dialing 911.  When calling 
911 from a university phone, the call rings into the UMF Department of Public 
Safety/Campus Police office and shows which extension it is dialed from and then rings 
through to the Franklin County Communication Center (dispatch).  This process allows 
the on duty UMF Campus Police Officer to mobilize before the call is even completed.
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Farmington Police Department, the Franklin County Sheriff’s Department and/or any 
UMF Campus Security Authority (CSA). 

If a person calls to report a crime, he or she will need to provide the following 
information: 

�” Full name, date of birth and contact information (cell phone number preferred). 
�” Location and description of the incident reported. 
�” A description of any vehicles or suspects involved in the incident. 

If someone suspects a crime is being committed or has been committed, they are 
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Anonymous Reporting 

Members of the campus community can receive confidential support with Title IX 
concerns by going to the Mental Health Counselors with UMF Mental Health and 
Counseling Services and/or the Medical Staff at the UMF Student Health Center.   
 
The UMF faculty and staff members identified above are not required to report the 
incident to the UMF Director of Public Safety/Chief of Police. If they do decide to report 
these incidents confidentially, then the appropriate information, such as, the type of 
crime, when the crime occurred and where the crime occurred, will be properly 
documented in the Maxient records management system by the Title IX Coordinator, 
Deputy Title IX Coordinator and/or Student Life Staff. As the designated Campus Safety 
Security Administrator (CSSA) for the University, the Director of Public Safety/Chief of 
Police has access to Maxient for proper collection and disclosure of annual crime 
statistical data for the University’s Annual Security Report, in accordance with the 
federal Clery Act. The UMF staff/faculty member will then ensure the reporting party 
receives information about the appropriate resources available to them (i.e., the Deputy 
Title IX Coordinator’s contact information) and will assist them with contacting our 
various coalition partners if necessary.  If a report is made anonymously, the University 
will take steps to investigate based on the information that is provided, recognizing that 
an anonymous report may limit the scope of the investigation.  
 
The University of Maine at Farmington maintains a coalition partnership with the Sexual 
Assault Prevention and Response Services (SAPARS), Safe Voices (Local Victim 
Advocacy Organization that provides support services for victims of Domestic Violence 
and Sex Trafficking / Exploitation), Franklin Memorial Hospital and Western Maine 
Behavioral Services.  
 
If the individual filing the report requests a criminal investigation, an officer from the 
UMF Department of Public Safety/Campus Police will investigate immediately. If the 
individual does not want a criminal investigation to occur, but would like administrative 
action taken, then the Deputy Title IX Coordinator will start the investigation process 
under the University of Maine System’s Sex Discrimination, Sexual Harassment, Sexual 
Assault, Relationship Violence, Stalking and Retaliation and Title IX Sexual Harassment 
policy.   

Criminal Activity off Campus 
 
When a UMF student is involved in an off-campus offense, officers may assist with the 
investigation in cooperation with local, state or federal law enforcement. Farmington 
Police Department routinely works and communicates with the UMF Department of 
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Additionally, UMF Department of Public Safety/Campus Police will routinely report 
security problems with exterior building doors on-campus to the UMF Department of 
Facilities Management. If an issue is detected, which may present a security hazard, 
Facilities Management is immediately notified by the on-duty Campus Police Officer, via 
a Facilities Management emergency contact roster or electronic work order, to address 
the issue in a timely manner. 
      
Certain buildings are alarmed for the protection of contents and personnel and the 
alarms are activated when any unauthorized entry is made. Immediate response to the 
alarm location is initiated by UMF Department of Public Safety/Campus Police.   
 
The University of Maine at Farmington is committed to proper building and grounds 
maintenance ensuring a safe level of exterior lighting. UMF Department of Facilities 
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programs is to encourage students and employees to understand their responsibility for 
their own safety and how to positively impact the safety of others.   

In addition to training sessions, information is disseminated to students and employees 
through crime prevention awareness packets, social media sources, security alert 
posters, bulletin boards, articles and advertisements in university and student 
newspapers.  When time is of the essence, information is released to the UMF 
community through security alerts posted prominently throughout campus, through 
computer memos sent over the university’s electronic mail system and cell phone 
instant messaging. 

The following is a listing of the crime prevention programs and projects offered at 
the University of Maine at Farmington:  

 
�” Orientation:    

During each Student Orientation (every January and August), students are 
informed of the services offered by the UMF Department of Public 
Safety/Campus Police, as well as local (town of Farmington) crime and local law 
enforcement. The UMF Department of Public Safety/Campus Police assists with 
traffic control during Centralized Check-In.   
 

�” Bystander Intervention Training  
 
The Campus Advocacy Peer Educators (CAPE) program, with supervision from 
Gavin Pickering, LCPC, provides a pro-social behavior and bystander 
intervention training that educates students to be proactive in helping others.  
This bystander training program is offered to on-campus departments and 
student organizations and groups as well as to first year students through health 
and physical education classes.     

  
In 2016 they applied for and won an NCAA grant to begin Bystander Intervention 
education training.  Representatives from the Student Health Clinic, Athletics, 
and a student representative attended the training.  The plan was to implement 
health education for students the following semester.   

 
In 2017 UMF focused on introducing the Step-Up Bystander Intervention 
program to campus with the help of professional staff and at least 8-10 additional 
volunteers, including Health Initiative students.  Starting with the Community 
Advisor’s (CA) training program in August 2017, they made presentations to 
numerous groups throughout the year, including the following:  Student Senate, 
all Varsity teams and some club teams (ex: Rugby), and other student clubs and 
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organizations.  Other types of education included posters, and “table top” 
education in the dining halls, library, snack bar, etc.  

 
In 2018, the primary health education focus was bringing the Bystander 
Intervention message to the campus community.  Promoting Step Up will assist 
with the development of prosocial behavior needed to help prevent problems, 
address injustice, and to build the caring campus community we all want. Student 
Health Center frequently gets feedback on the Facebook page or in person from 
students who attended a program who then Stepped Up to help a student in 
need; making sure that an intoxicated student got home safely or speaking up in 
a situation where something said was inappropriate. 
 
The Health Advocate team of students presented the Step-Up program to 
numerous groups in 2018.  These included the CA’s, Student Senate, Alpha Phi 
Omega (APO), and multiple sports teams.  Starting in the Spring Semester, a 
collaborative effort was implemen
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meet and greet program presented by the Multicultural Club. Step-Up students 
also continued “table-top” education in the dining hall, library, and snack bar. 
Step-Up also presented a safe relationships program near Valentine’s Day and 
supported the Vagina Monologues which was a collaborative effort with 
Counseling Services, Clef Notes, and SAPARS.   
 
Step-Up continued into 2020 providing PHE 100 presentations both in person 
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employees and student supervisors to conduct annual mandatory training.  The 
online trainings include the following seven modules: Basic Safety, Conflicts of 
Interest, Federal Education Rights and Privacy Act (FERPA), Information 
Security, Sexual Harassmen
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resources, and general safety information in regard to the 
consumption of alcohol. 

�Y 
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the Spring Fling Dance, the Multi
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Professional Counselor : A person whose official responsibilities include providing 
mental health counseling to members of the institution’s community and who is 
functioning within the scope of the counselor’s license or certification. This definition 
applies even to professional counselors who are not employees of the institution, but 
are under contract to provide counseling at the institution. 
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University of Maine at Farmington Department of Public Safety/Campus Police 
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The UMF Daily Crime Log is posted daily in the lobby of the Public Safety Office located 
at 149 Quebec Street Farmington, ME 04938 and available for review. The UMF Daily 
Crime Log is also posted on the UMF Department of Public Safety/Campus Police 
website (https://www.umf.maine.edu/publicsafety/). Printed copies of the UMF Daily 
Crime Log are available upon request at the Public Safety Office and can also be 
mailed; they can also be emailed (digital copies) to a requesting party.  If you would like 
a mailed or digital copy, please contact the UMF Department of Public Safety/Campus 
Police at 207-778-7400.   

Campus Security Authorities  

A Campus Security Authority (CSA) is any individual or individual who has some 
responsibility for campus security, but who does not constitute a campus security 
officer. This includes officials of the University who have significant responsibility for 
student and campus activities, including, but not limited to, student housing, student 
discipline, and campus judicial proceedings.  

All faculty, staff and students, identified as CSA’s, are required to complete the online 
“Campus Security Authorities Role and Responsibilities” 
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Mrs. Julie Bartlett (Public Safety Administrative Specialist CLII)  

Full -time Officers  

Sergeant Marc Bowering (Assistant Director)  

Sergeant Michael Adcock 

Officer Adam Welch 
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Chris Bessey, Head Baseball Coach, Asst. Sports Information. 

Payton Jones, Assistant Baseball Coach. 

Quinn Newton, Head Men’s Basketball Coach. 

Marcus Christopher, Assistant Men’s Basketball Coach. 

Nate Carson, Head Women’s Basketball Coach. 

Noah Carroll, Assistant Women’s Basketball Coach. 

Sean Cabaniss, Head Men’s and Women’s Track and Field Coach, Assistant Cross 
Country Coach. 

Benjamin Toribio, Assistant Men’s and Women’s Track and Field Coach. 

Cori Galente, Assistant Men’s and Women’s Track and Field Coach. 

Robbie Hollis, Head Men’s and Women’s Cross-Country Coach, Assistant Track and 
Field Coach. 

Bob Timmins, Head Coach Golf. 

Kaya Backman, Head Women’s Lacrosse Coach. 

Liz LeClair, Assistant Women's Lacrosse Coach. 

Andrew Willihan, Snow Sports Director and Head Men’s and Women’s Alpine Coach. 

Karen Finnochio, Assistant Men’s and Women’s Alpine Coach. 

Merit “Buzz” Bean, Associate Head Coach Men’s and Women’s Nordic Ski. 

Justin Ellis, Head Coach Freeride/Snowboard. 

Blake Hart, Head Coach Men’s Soccer. 

Eric McCallum,  Assistant Men’s Soccer Coach. 

Molly Wilkie, Assistant Athletic Director, Diversity and Inclusion, Head Coach Women’s 
Soccer. 
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Callie Hammer, Assistant Coach Women’s Soccer. 

Alyssa Williamson, Head Coach Women’s Softball. 

Kiana Thompson, Assistant Coach Women’s Softball. 

Ryan Thompson, Athletics Health Administrator, Head Athletic Trainer. 

Nigel Fung-A-Fat, Certified Athletic Trainer/Strength and Conditioning Coach. 
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Student Life Staff: Stone Hall       207-491-7330 

115 Maguire Street. 

Duncan Farley, Area Director. 

Student Life Staff: Dakin Hall       207-779-6351 

117 Perkins etreet .
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111 South Street. 

Judy Peary-Adams, Department of Student Life Administrative Specialist. 

Conference and Events       207-778-7344 

111 South Street. 

Ernestine Hutchinson, Director of Auxiliary Business and Hospitality Services. 

Student Leadership and Engagement      207-778-7593 

117 South Street. 

Kirsten Swan, Director of Student Leadership and Engagement. 

Student Services / Employment       207-778-7107/7103 

224 Main Street. 
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�” For a student who is under 18 years old and not emancipated:  

�|  The University must notify a custodial parent or guardian within 24 hours 
of the determination that the student is missing, in addition to notifying any 
identified missing persons contact  

�” For a student who is under 18 years old and emancipated:  
�|  The University will notify the student’s identified missing persons contact  

�” For a student who is 18 years or older:  
�|  The University will notify the student’s identified missing persons contact  

 
For all cases of a missing student, the University will notify the local law enforcement 
agency within 24 hours of the determination that the student is missing, unless the local 
law enforcement agency was the entity that made the determination that the student is 
missing. 
 

HUMAN RESOURCES AND LABOR RELATIONS  
Section 402 Sex Discrimination, Sexual Harassment, Sexual Assault, Relationship 
Violence, Stalking and Retaliation and Title IX Sexual Harassment  

Effective: 3/26/90 
Last Revised: 11/16/98; 11/17/14; 5/18/15, 8/14/2020, 4/21/2022, 6/30/2023 
Responsible Office: Human Resources 

Table of Contents  

I. Policy Statement 
II. Overview 
III. What to do if you are Sexually Assaulted or are the Victim of Domestic Violence, 
Dating Violence or Stalking 
IV. Terms Used in this Policy 
V. Consent 
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�” Student Amnesty; 
�” Free Speech and Academic Freedom; 
�” Off-campus conduct; 
�” Educational programs; 
�” External complaints; 
�” Review and revision of this policy. 

 
III.     What to do if you are Sexually Assaulted or Experience Sexual Violence, 
Intimate Partner Violence, Domestic Violence, Dating Violence or Stalking  

�” Get to a safe location. 
�” Consider asking a trusted friend or relative to be with you for support. 
�” You may choose to file a report with the local law enforcement agency.  Your 

report puts in place support systems that you may choose to use. The University 
will provide someone to assist you in filing a report with Law Enforcement if you 
wish. You have the right to decline notification to a law enforcement agency, 
including campus, local, tribal, or state police and still receive assistance from the 
University. 

�” If you are on campus and unsure where to go or can think of nowhere that is safe 
at this time, please consider calling your campus Public Safety or Security 
Department or dial 911 in an emergency. 

On Campus Resources (Police/Security/Safety Offices)  
Campus Police – University of Maine Farmington 207-778-7400 
 
If you are off campus and are unsure of where to go that is safe, please consider calling 
local or state law enforcement. If it is an emergency dial 911. For a complete list of non-
emergency numbers for police departments in the state please 
visit: http://mainechiefs.com/police-departments 

�” Seek medical care as soon as possible. You may need basic medical treatment 
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violence forensic examination. If you need assistance for travel reimbursement, 
please contact your Deputy Title IX Coordinator. Please note that you do not 
have to provide details of the incident to get reimbursed for travel to and from the 
hospital. 

Franklin Memorial Hospital – 111 Franklin Health Commons, Farmington, Maine 04938 
207-778-6031 

�” Preserve all evidence of the incident. This includes any physical and/or electronic 
evidence, such as, clothing, sheets, weapons, condom, videos, pictures/images, 
text/voice messages, etc. If you are no longer where the incident occurred or 
have changed, put any clothing or material items in a paper bag. Back up any 
videos, pictures/images, text/voice messages, etc. to preserve them in case they 
are deleted. 

�” You may choose to file a report with the local law enforcement agency. Your 
report puts in place support systems that you may choose to use. The University 
will provide someone to assist you in filing a report with Law Enforcement if you 
wish. 

�” You can choose to have a forensic examination by a licensed healthcare 
practitioner, even if you are unsure if you want to file a report with the police. If 
you decide to have such an exam, it is important that you: 

�ƒ Do not bathe, wash your hands, brush your teeth, drink, eat, or even use 
the restroom—all these things can destroy evidence that may be helpful in 
a criminal investigation; however, if you have done any of these things 
since the incident, evidence can still be collected; 

�ƒ Do not clean or remove anything from the location where the incident 
occurred; 

�ƒ Write down as much as you can recall about the incident and the people 
involved. 
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�” There are a variety of resources on your campus and in your community that are 
available to help you. 

Campus Private Resources – University of Maine System Deputy/Title IX 
Coordinators – University of Maine System 

Campus Confidential Counseling Services  – Campus Counseling – University of 
Maine System 

Campus Confidential Resource Advisors  – Campus Counseling – University of 
Maine System 

IV. Terms Used in this Policy  

Sexual Harassment includes two distinct, but overlapping definitions applicable to this 
policy.  The Title IX Regulations define sexual harassment as set forth in Section XVI of 
this policy. Consistent with Title VII of the Civil Rights Act of 1964 and the recognition 
that Sexual Harassment may also occur in a wider variety of contexts, UMS defines 
Sexual Harassment as: 

A. Sexual Harassment  

Sexual harassment includes unwelcome sexual advances, requests for sexual favors, 
and other verbal or physical conduct of a sexual nature, including sexual assault and 
sexual violence.  Sexual harassment, including sexual assault, can involve persons of 
the same or opposite sex. Consistent with the law, this policy prohibits two types of 
sexual harassment: 

1. Tangible Employment or Educational Action (quid pro quo): This type of sexual 
harassment occurs when the terms or conditions of employment, educational benefits, 
academic grades or opportunities, living environment or participation in a University 
activity are made an explicit or implicit condition of  submission to or rejection of 
unwelcome sexual advances or requests for sexual favors, or such submission or 
rejection is a factor in decisions affecting an individual’s employment, education, living 
environment, or participation in a University program or activity.  Generally, a person 
who engages in this type of sexual harassment is an agent or employee with some 
authority conferred by the University. 

2. Hostile Environment: Sexual harassment that creates a hostile environment is based 
on sex and exists when the harassment: 

i.  Is subjectively and objectively offensive; and 
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ii. Is so severe or pervasive as to alter the conditions of a person’s employment, 
education or living 
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Statutory rape is sexual intercourse with a person who is under the statutory age of 
consent. All forms of sexual assault and sexual contact prohibited by Maine law are also 
included. 

“Sexual violence” includes: 

(A) Any crimes in Maine listed at 

http://www.mainelegislature.org/legis/statutes/17-A/title17-Ach11sec0.html 

(B) Unauthorized dissemination of certain private images pursuant to 17--
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(B) By a person with whom the victim shares a child in common; 

(C) By a person who is cohabitating with, or has cohabitated with, the victim as a 
spouse or intimate partner; 

(D) By a person similarly situated to a spouse of the victim under the domestic or family 
violence laws of the jurisdiction in which the crime of violence occurred, or 

(E) By any other person against an adult or youth victim who is protected from that 
person’s acts under the domestic or family violence laws of the jurisdiction in which the 
crime of violence occurred. 

All forms of domestic violence prohibited by Maine law are also included (see Domestic 
Violence Assault, Domestic Violence Criminal Threatening, Domestic Violence 
Terrorizing, Domestic Violence Stalking, and Domestic Violence Reckless Conduct). 
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(C) Substantial emotional distress  means significant mental suffering or anguish that 
may, but does not necessarily, require medical or other professional treatment or 
counseling. 

All forms of stalking prohibited by Maine law are also included (Stalking and Domestic 
Violence Stalking). 

F. Retaliation  

Retaliation is action taken by the University or any individual or group against any 
person for opposing any practices forbidden under this policy or for filing a complaint, 
testifying, assisting, or participating in an investigation or proceeding under this 
policy.  This includes action taken against a bystander who intervened to stop or 
attempt to stop a violation of this policy.  Retaliation includes intimidating, threatening, 
coercing, or in any way discriminating against an individual because of the individual’s 
complaint, participation or non-participation.  Action is generally deemed retaliatory if it 
would deter a reasonable person in the same circumstances from opposing practices 
prohibited by this policy. 

G. Sexual Misconduct  

Sexual misconduct includes, but is not limited to, prostituting another person, 
nonconsensual image capturing of sexual activity, presentation or unauthorized viewing 
of a nonconsensual videotaping of sexual activity, letting others watch you have sex 
without the knowledge or consent of your sexual partner, possession of child 
pornography, peeping tommery, and/or knowingly transmitting an STD or HIV to another 
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The UMS Title IX Coordinator is responsible for the University’s overall compliance and 
response to incidents of sexual assault, sexual harassment and sex discrimination in 
general. 

A. How and Where to File a Complaint 

1. Complaints or Reports of Employees’ Conduct  

All complaints or reports relating to violations of this policy by a University employee 
should be made to the UMS Title IX Coordinator, Liz Lavoie at 207.581.5866 
or titleix@maine.edu or to the Equal Opportunity Office, Amie Parker at 207.581.1226 
or equal.opportunity@maine.edu 

Upon receiving a complaint or report of a violation of this policy by a University 
employee, the UMS Title IX Coordinator will assess the complaint or report and will 
follow the procedures described in the University of Maine System Equal Opportunity 
Complaint Procedure or the Title IX Sexual Harassment Procedure.  The UMS Title IX 
Coordinator will provide the complainant with information about options for filing a 
formal complaint and explain the formal investigation and grievance process, supportive 
measures, and any options of informal resolution. The UMS Title IX Coordinator will 
provide the complainant with a written explanation of the complainant’s rights, options, 
and supportive measures. Supportive measures are available to complainants even if 
they do not file a formal complaint. When a formal complaint is decided, the University 
will use a preponderance of the evidence standard – whether it is more likely than not 
that the alleged violation occurred. For more information about the Equal Opportunity 
Complaint Procedure, follow this link: https://www.maine.edu/human-
resources/university-equal-opportunity-officers/equal-opportunity-complaint-
procedure/ For more information about the Title IX Sexual Harassment Process, follow 
the link in Article XVI of this Policy. 

2. Complaints or Reports of Students’ Conduct  

All complaints or reports relating to violations of this policy by a University student 
regardless of where the offense occurred should be made to the campus Deputy Title IX 
Coordinator who will notify the UMS Title IX Coordinator of the complaint or report. 

Upon receiving a complaint or report of a violation of this policy by a University student, 
the Deputy Title IX Coordinator/Title IX Coordinator will assess the complaint or report 
and follre/
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decided, the University will use a preponderance of the evidence standard – whether it 
is more likely than not that the alleged violation occurred.  For more information about 
the procedure for adjudicating complaints against students, see the UMS Student 
Conduct Code at: https://www.maine.edu/board-of-trustees/policy-manual/section-
501/ or the Title IX Sexual Harassment Process at https://www.maine.edu/title-
ix/procedures/ 

3. Complaints or Reports of Third Parties’ Conduct (Campus Guests, Vendors, 
Contractors, etc.)  

All concerns regarding violations of this policy by third parties such as vendors, 
contractors and campus guests should be made to the UMS Title IX Coordinator at 
207.581.5866 or titleix@maine.edu or to the Equal Opportunity Office at 207.581.1226 
or equal.opportunity@maine.edu 

Upon receipt of a report or complaint, the University will respond appropriately 
depending on the nature of its relationship to the third party. 

4. Confidential Resource Advisors (CRA’s)  

CRA’s are also available to the University Community. CRA’s are confidential and can 
assist a person in filing a formal complaint. A CRA can provide all of the same 
resources that a Title IX Coordinator or Deputy Title IX Coordinator can assist with. 
Please see pg.26 for a list of supportive measures. A disclosure under this policy to a 
CRA or the performance of a service by a CRA shall not be considered actual or 
constructive notice of such an alleged incident to the University. For a list of University 
CRA’s please click here. 

B. How the University Will Respond to a Complaint 

The University’s investigation and decision-making process is separate from and does 
not serve as a substitute for any criminal or civil investigation and adjudication regarding 
the same incident. The University will provide a prompt, fair, impartial, and equitable 
investigation and resolution of the complaint. The investigation and decision-making 
shall be conducted by officials who receive annual training on discrimination, 
harassment, retaliation, intimate partner violence, domestic violence, dating violence, 
sexual violence, sexual assault, and stalking, and how to conduct an investigation and 
hearing process that protects the safety and rights of all individuals and promotes 
accountability, objectivity, impartiality and a trauma-informed response. 

Both the complainant and the respondent have the right to have another present during 
any investigative or disciplinary meeting or proceeding, including the opportunity to be 
accompanied to any related meeting or proceeding by an advisor of their choice, who 
may be, but is not required to be, an attorney. The University will not limit the choice or 
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presence of an advisor for either the complainant or respondent in any meeting or 
grievance proceeding; however, the University may establish restrictions regarding the 
extent to which the advisor may participate in the meetings or proceedings, as long as 
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A. Assigned Educational Projects:  This may include research projects, reflective 
essays, counseling assessments, sanction seminars or other related assignments 
intended to promote learning. 
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For information about possible disciplinary action, represented employees should refer 
to the appropriate collective bargaining agreement.  Non-represented employees should 
refer to the non-represented employee handbook
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1. Professional and Pastoral Counselors. 
Professional, licensed individuals who provide mental health services as part of their job 
responsibilities (including those who act in that role under the supervision of a licensed 
professional) and pastoral counselors (clergy, ministers, priests, rabbis, etc.) who 
provide religious counseling to members of the school community  are not required to 
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On-campus counselors, CRA’s, Off-campus counselors, advocates, and health care 
providers will also generally maintain confidentiality and not share information with the 
University unless the individual requests the disclosure and signs a consent or waiver 
form. 

On-Campus CRA’s can be located here: Campus Counseling – University of Maine 
System 

On-Campus Counseling can be located here: Campus Counseling – University of Maine 
System 

Off-campus Confidential Resources – see below. 

Statewide Confidential Sexual Assault and  
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Wabanaki Women’s 
Coalition 

Serving tribal 
communities 
across the state 
of Maine 

The mission of the Wabanaki 
Women’s Coalition is to increase 
the capacity of tribal communities to 
respond to domestic and sexual 
violence, and influence tribal, 
national, and regional systems to 
increase awareness, safety, justice, 
and healing for all our relations. 

Maine TransNet 
info@maintransnet.org 

Serving the entire 
state of Maine 

Our mission is to support and 
empower transgender people to 
create a world where they can 
thrive, including support groups for 
trans survivors. NOTE: This 
organization does not provide crisis 
support or case management. 

 
Local Confidential Sexual Assault and Stalking Resources throughout the State 
of Maine: 

Sexual Assault and Stalking resources in Maine provide free and private support from 
trained people who understand and want to help. In times of crisis, they offer support to 
survivors, their families, and friends, when, and if they need it. Helpful information and in 
person support for survivors who wish to go to the hospital, file a report with police, or 
need to attend court are just a phone call away. These services can assist with bridging 
connections to help in your community. If and when you are ready, they provide access 
to support groups. 

Name and 
Contact 

Information 
Areas of Service  
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AMHC Sexual 
Assault Services 

(AMHC) 
1-800-871-7741 

Aroostook, Hancock, 
and Washington 

Counties 

The mission of AMHC Sexual Assault 
Services is to promote healing and justice 
to all who are affected by sexual violence 

through advocacy, education, and 
prevention. 

Immigrant 
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safety. By educating and 
empowering communities, 
we support a more just 
and effective response to 
domestic violence and 
abuse. 
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oppression and systems 
of violence. 

 

Wabanaki Women’s 
Coalition 

207-866-3030 

Serving tribal communities 
across the state of Maine 
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Maliseet Domestic 

 20756
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Passamaquoddy Peaceful 
Relations Domestic and 
Sexual Violence 
Advocacy Center 
1-877-853-2613 

Serving the Pleasant 
Point Passamaquoddy 
Tribe and all community 
members residing on the 
Pleasant Point 
Passamaquoddy 
Reservation 

The mission of 
Passamaquoddy Peaceful 
Relations Domestic and 
Sexual Violence 
Advocacy Center is to 
effect change within our 
Tribal community where 
equality, respect, and 
nonviolence become 
cornerstones of all 
relationships. 

Penobscot Nation 
Domestic and Sexual 
Violence Advocacy Center 
207-631-4886 

Serving the Penobscot 
Nation Tribe and other 
community members 

It is the mission of the 
Penobscot Nation 
Domestic and Sexual 
Violence Advocacy Center 
to serve the needs to the 
victims/survivors of 
domestic and sexual 
violence who seek our 
services while working to 
end violence against 
Native People. 

Caring Unlimited 

1-800-239-7298 

Serving York County Caring Unlimited works 
with the community to end 
domestic violence in York 
County. This includes 
providing support and 
safe haven to adults and 
children whose lives are 
affected by domestic 
abuse. We provide 
services in a manner that 
honors individuals’ 
essential worth, nurtures 
their inherent strengths 
and respects their right of 
self-determination. 
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Whether or not an individual who has experienced a violation of this policy files a formal 
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and staff form our state wide University community. The quality of life on and about the 
member Universities is best served by preserving the above described freedoms and 
civility. This policy shall not be construed or applied to restrict academic freedom within 
the University, nor construed to restrict constitutionally protected expression 

XIII. Off-Campus and Off -Duty Conduct  

Reports of violations of this policy that occur off campus and/or off-duty can be the 
subject of a complaint. Reports of off-campus and/or off-duty sexual harassment, sexual 
violence, sexual assault, intimate partner violence, domestic violence, dating violence 
and stalking should be brought to the University’s attention as soon as possible. The 
University will evaluate the incident to determine whether it violates this policy by 
resulting in continuing effects that create a hostile environment on campus or otherwise 
has a substantial connection to the University’s education programs and activities. 

XIV. Educational Programs  

The University will conduct educational programs to promote awareness of sex 
discrimination, sexual harassment, sexual assault, domestic violence, dating violence, 
and stalking.  This will include primary prevention and awareness programs for 
incoming students and new employees, and ongoing prevention and awareness 
campaigns for students, faculty and staff. All employees and students must participate 
in all required educational programs. 

XV. External Complaints  

Individuals who experience a violation of this policy may file a complaint or suit with an 
outside agency, including the Maine Human Rights Commission, U.S. Equal 
Employment Opportunity Commission, or U.S. Department of Education Office of Civil 
Rights.  The University will still investigate and respond appropriately to any internal 
complaint. 

A complainant who filed a complaint with the University and believes the University’s 
response was inadequate may also file a complaint with the above agencies. 

Complainants should keep in mind, however, that although they may report a violation 
of this policy to the University at any time; external agencies typically have time limits 
within which complaints must be filed. To learn more about the procedures for filing 
complaints with an outside agency, Complainants should contact that entity directly. To 
learn more about the procedures for filing complaints with an outside agency, 
Complainants should contact that entity directly. 

Office of Civil Rights (OCR)   U.S. Department of Education, 400 Maryland Avenue, 
SW  Washington, D.C.  20202-1100 
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Customer Service Hotline #: (800) 421-3481   Facsimile: (202) 453-6012 
TDD#: (877) 521-2172    Email: OCR@ed.gov     Web: http://www.ed.gov/ocr 

Maine Human Rights Commission, Office of the Commission, 51 State House 
Station Augusta, ME 04330 Phone: 207.624.6290     Fax: 207-624-8729 
Email: info@mhrc.maine.gov 
 
For Employee Title IX/ADA Complaints: 

US Department of Justice 
950 Pennsylvania Avenue, NW 
Civil Rights Division 
Disability Rights Section – 1425 NYA 
Washington, D.C. 20530 
Fax: (202) 307-1197 

You may also file a complaint by E-mail at ADA.complaint@usdoj.gov.  If you have 
questions about filing an ADA complaint, please call:  ADA Information Line: 800-514-
0301 (voice) or 800-514-0383 (TTY). 

U.S. Equal Employment Opportunity Commission Complaints :   Call 1-800-669-
4000 

For Deaf/Hard of Hearing callers: 
1-800-669-6820 (TTY) 
1-844-234-5122 (ASL Video Phone) 
info@eeoc.gov 

XVI. Title IX Sexual Harassment (Pursuant to May 2020 Title IX Regulations)  

This Article XVI and the corresponding Title IX Sexual Harassment process apply to all 
complaints of Title IX Sexual Harassment that are made after August 14, 2020 
regarding conduct that occurs after that date. All complaints made after August 14, 
2020, regarding conduct that occurred before August 14, 2020, will follow the policies in 
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Finally, conduct that falls outside of Title IX, such as gender-based and sexual 
harassment that does not meet the Title IX regulations’ definition or conduct that occurs 
outside of the United States but still within the University’s education programs or 
activities, may be covered by Articles IV and VI of this Policy.  The University condemns 
all forms of sexual misconduct, even conduct that does not meet the definition of sexual 
harassment under Title IX.  Accordingly, this Policy provides procedures for reporting 
and investigating sexual harassment that falls outside of Title IX’s definition of sexual 
harassment or outside of Title IX’s geographic scope but is nonetheless detrimental to 
the safety and wellbeing of the University community. 

If you have any questions or concerns about which policy or process may apply to your 
case/report, please contact the UMS Title IX Coordinator at 207.581.5866 or at 
titleix@maine.edu for clarifications. 

Glossary:  

i. Advisor  means a person chosen by a party or appointed by the institution to 
accompany the party to meetings related to the complaint process, to advise the party 
on that process, and to conduct cross-examination for the party at the hearing, if any. 

ii. Complainant  means an individual or group of individuals who is alleged to be the 
victim of conduct that could constitute harassment based on a sex or retaliation for 
engaging in a protected activity. The term complainant and reporting party are used 
interchangeably throughout this policy. 
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both the Respondent and the context in which the Title IX sexual harassment occurs 
and also includes any building owned or controlled by a student organization that is 
officially recognized by the University. 

vi. Final Determination  a written determination by a Decision-maker or Panel by the 
preponderance of the evidence standard whether the alleged conduct occurred and 
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viii. Title IX Team  refers to the Title IX Coordinator, Deputy Title IX Coordinators, 
Investigators, Hearing Decision-maker or Panel, or University provided Advisor. 

1. Title IX Sexual Harassment Jurisdiction  

Title IX jurisdiction applies when the alleged sexual harassment occurs within the 
context of the University’s “education program or activity” which includes all of the 
operations of the University, and locations, events, or circumstances over which the 
University exercised substantial control over both the Respondent and the context in 
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UMS reserves the right to impose any level of sanction, ranging from a reprimand up to 
and including suspension or dismissal/termination, for any offense under this policy. 

XVII. Review and Revision of this Policy  

A representative Policy Review Board will be established consisting of University and 
UMS participants to review and recommend changes, as appropriate, to this policy and 
procedures. The Board will meet at least every three years or more often, as needed 
and in synchronization with the review of the University of Maine System Student 
Conduct Code. Revisions of this policy require approval of the Board of Trustees. 

Maine law defines the crimes of assault, domestic violence, sexual assault and 
stalking differently than the federal Clery regulations. The State of Maine 
definitions of these crimes and of consent are located under the Maine Criminal 
Code and can be accessed online at the link below:  

http://www.mainelegislature.org/legis/statutes/17 -A/title17 -Ach0sec0.html  

Bystander Intervention  
 
Bystander intervention  means safe and positive options that may be carried out by an 
individual or individuals to prevent harm or intervene when there is a risk of dating 
violence, domestic violence, sexual assault, or stalking. Bystander intervention includes 
recognizing situations of potential harm, un6 (o)5 (ol)6 (encs)4 (ti)6 (ndi)6 (n)16 (ndi (encs)4 (s)4 (i) (e,uTJ
[(t)2 (i))4 (u)105( p)10 13 (n)9.9 (t)T)5 (r)6c uT*
[(ri)6 (s)4 ( )10 (and) 
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Franklin County District Attorney’s Office for review.  Violent crimes take priority over 
property crimes and time is of the essence.   

If possible, the assailant will be apprehended, the suspect will be charged and/or 
arrested with the appropriate offenses as defined in the Maine Criminal Statutes.  The 
assailant may be incarcerated or released on bail depending on the circumstances of 
the crime.  One of the usual conditions of bail is that the suspect cannot make any 
attempt to contact the victim/survivor, directly or indirectly.  If the victim/survivor is 
contacted by the suspect or feels threatened in any way, he/she is encouraged to notify 
the UMF Department of Public Safety/Campus Police immediately. 

Support Services and Interim Measures  

Whether or not an individual who has experienced dating violence, domestic violence, 
sexual assault, or stalking files a formal complaint, reporting the incident will allow the 
University to provide all individuals involved with available support and services, both 
on-campus and off-campus.  

The University can also take interim measures to promote the safety and well-being of 
both the complainant and respondent, including, but not limited to, moving the 
complainant or respondent to a new living, dining, or working situation; issuing a no 
contact order; changing class or work schedules; changing transportation; financial aid 
accommodations; and other academic and/or employment accommodations and 
support.  

The University can assist all individuals involved in obtaining counseling on or off 
campus and provide information regarding medical care and other resources, such as 
victim advocacy, legal assistance and visa and immigration assistance.  

The University will provide written notification to students and employees about existing 
resources, both within the University and the community. The University will provide 
written notification to complainants and respondents about how to request the above 
services and accommodations. The University must make such accommodations or 
provide such protective measures if the complainant requests them and if they are 
reasonably available, regardless of whether the complainant chooses to report the 
crime to campus police or local law enforcement. 
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Statistics Act. The full text of this report can be located on our web site at 



73 
 

4. on public property, including thoroughfares, streets, sidewalks, and    
 parking facilities, that is within the campus or immediately adjacent to and   
 accessible from the campus. 

On Campus  

Definition of “on campus”: For Clery Act reporting purposes, campus includes buildings 
and properties that meet all of the following criteria: 

�” Your institution owns or controls them; AND 
�” They are reasonably contiguous to one another; AND 
�” They directly support or relate to the institution’s educational purposes. 

         “On campus” also includes: 

         1.      Any building or property that is within or reasonably contiguous to the area 
identified in the above definition, that is owned by the institution but controlled by 
another person, and is frequently used by students and supports institutional purposes 
(such as a food or other retail vendor); and 

         2.      Any building or property owned or controlled by an institution-associated 
foundation, holding company, subsidiary, alumni association, athletic booster club, or 
any other institution-associated entity that is operated in support of, or in relation to, 
your institution’s educational purposes, And your institution is considered to be in 
control of that building or property. 

 Control - Means the University (or a university-associated entity) directly or 
indirectly rents, leases or has some other type of written agreement (including an 
informal written agreement such as a letter or email) for a building or property or a 
portion of a building or property. 

         Reasonably Contiguous – Means a building or property the University owns or 
controls that’s in a location that you and your students consider to be, and treat as, part 
of your campus. There is no specific measurable distance used by ED anymore to 
determine “reasonably contiguous,” but the 2016 Handbook said that generally, it is 
reasonable to consider locations within one mile of your campus border as reasonably 
contiguous. 

On Campus -  Student Housing Facility    

         Under the Clery Act, an institution that has on-campus student housing facilities 
must separately disclose two sets of on-campus statistics: 
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         1.      The total number of crimes that occurred on-campus, including crimes                 
 that occurred in on-campus student housing facilities; and 

         2.      The number of crimes that occurred in on-campus student housing 
facilities as a subset of the total. 
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1.      within the campus, or 

2.      immediately adjacent to and accessible from the campus. 

Public property refers to property owned by a public entity, such as a city or state 
government. Privately owned property can never be “public property” under the Clery 
Act. 

The first is public property within your campus. An example is a public road or public 
bike path that runs through the campus. You must report statistics for crimes that occur 
on the section of the road or bike path that touches your campus. A private road or 
private driveway running through your campus is not public property. A public or 
municipal parking lot that bisects your campus is part of your public property. 
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Definitions of Crimes –  FBI National Incident -Based Reporting System (NIBRS)  

In addition to the statistical profile presented at the web address and in this document, a 
list of definitions is included and provides basic information about each crime category.  
For a full list of NIBRS definitions, please visit the link below: 

https://ucr.fbi.gov/nibrs/2018/resource- pages/nibrs_offense_definitions -2018.pdf  

Homicide Offenses— The killing of one human being by another 
 
Murder and Non- negligent Manslaughter —
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Drug/Narcotic Violations —The unlawful cultivation, manufacture, distribution, sale, 
purchase, use, possession, transportation, or importation of any controlled substance.  
 
Drug Equipment Violations —The unlawful manufacture, sale, purchase, possession, 
or transportation of equipment or devices utilized in preparing and/or using drugs or 
narcotics. 
 
Liquor Law Violations — (Except Driving Under The Influence and Drunkenness) The 
violation of laws or ordinances prohibiting the manufacture, sale, purchase, 
transportation, possession, or use of alcoholic beverages. 
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Crime Statistics 
The following are tables, laid out in columns in which the first statistical numbers are for 2021 
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Department of Public Safety/Campus Police 
     

149 Quebec Street  
Criminal 

Offenses: Student Housing Facility 
Farmington, Maine 04938    
207-778-7400   
    

Criminal Offenses  2021 2022 2023 
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Department of Public Safety/Campus Police 
     

149 Quebec Street.  
Hate 

Crimes: Public Property 
Farmington, Maine 04938.    
207-778-7400.   
    

Criminal Offenses  2021 2022 2023 
Murder/Non-negligent manslaughter 0 0 0 
Negligent manslaughter 0 0 0 
Rape 0 0 0 
Fondling 0 0 0 
Incest 0 0 0 
Statutory Rape 0 0 0 
Robbery 0 0 0 
Aggravated assault 0 0 0 
Burglary 0 0 0 
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Department of Public Safety/Campus Police 

     
149 Quebec Street.  
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   Department of Public Safety/Campus Police 
     
149 Quebec Street.  Arrests: Student Housing Facility 
Farmington, Maine 04938.    
207-778-7400.   
    

Criminal Offenses  2021 2022 2023 
Weapons: Carrying, Possessing, Etc. 0 0 0 
Drug Law Violations 0 0 0 
Liquor Law Violations 0 0 0 
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Department of Public Safety/Campus 
Police 
    
   149 Quebec Street.  Arrests: Non-Campus 

Farmington, Maine 04938.    
207-778-7400.   
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Department of Public Safety/Campus Police 
     
149 Quebec Street.  Arrests: Public Property 
Farmington, Maine 04938.    
207-778-7400.   
    

Criminal Offenses  2021 2022 2023 
Weapons: Carrying, Possessing, Etc. 0 0 0 
Drug Law Violations 0 0 0 
Liquor Law Violations 0 1 0 
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Department of Public Safety/Campus Police 
     
149 Quebec Street.  Disciplinary Actions: On-Campus 
Farmington, Maine 04938.    
207-778-7400.   
    

Criminal Offenses  2021 2022 2023 
Weapons: Carrying, Possessing, Etc. 0 0 0 
Drug Law Violations 8 17 22 
Liquor Law Violations 10 23 25 
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Campus Emergency Response and 
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Lockout   
 
This directive occurs when the threat is outside the building, and the first action is to 
secure the perimeter. Windows and doors will be locked with no outside activities 
allowed. The goal is to get students, staff, and visitors inside and keep the threat 
outside. 
 
Lockdown  
 
This is a temporary sheltering technique, ranging from minutes to hours, to minimize 
exposure to an “active shooter” or other similar incident. When alerted, lock all doors 
and windows, close blinds, if possible, turn off lights, and do not allow entry or exit to 
anyone until notified to do so by emergency personnel or a university official.  
 
Shelter  
 
This is a safe space that will protect occupants from a variety of hazards, such as debris 
impact, accidental or intentional explosive detonation, or the accidental or intentional 
release of a toxic substance into the air. These spaces may also be used to protect 
individuals from outside entities, unsafe weather conditions, or unforeseen 
circumstances. If a university official directs you to a shelter, she or he will specify 
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Quarantine  

This separates and restricts the movement of people who were exposed to a contagious 
disease to see if they become sick. 

Weapons Policy  
 
The UMF Department of Public Safety/Campus Police is committed to protecting the 
health and safety of all members of the University community in its operations and 
activities. In order to ensure a safe environment, the University of Maine at Farmington 
prohibits the wearing, transporting, storage, or presence of firearms, ammunition or 
other dangerous weapons on all property owned by the university.  All duly sworn law 
enforcement personnel engaged in official duties or military personnel engaged 
in militar y activities sponsored by the federal or state government are exempt 
from this policy.  
 
Definition  
 
A weapon is a firearm or other weapon, device, instrument, material, or substance 
which is capable of producing death or serious bodily injury. This may include, but is not 
limited to devices from which a projectile (e.g., arrow, ball, bullet, missile, pellet, shell, or 
other material) may be fired, certain knives (e.g., 4” blade or longer, switchblades, etc.), 
brass knuckles, martial arts weapons and objects used as clubs (e.g., batons, asps, 
etc.) that pose reasonable risk of injury. 
 
Implementation  
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for hunting.  When the individual is done hunting for the day, he or she will coordinate 
with the campus police to secure the firearm immediately upon arriving back to campus.     
 
Any questions or concerns regarding this policy can be directed to the Director of Public 
Safety/Chief of Police at brock.caton@maine.edu or by calling the UMF Department of 
Public Safety/Campus Police at 207-778-7400. 
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Annual Fire Safety Report  
For all campus owned residential facilities  

If a fire occurs in a University of Maine at Farmington building, community members 
should immediately notify UMF Department of Public Safety/Campus Police at 207-778-
7400. UMF Department of Public Safety/Campus Police will initiate a response by 
contacting the Franklin County Communication Center (dispatch), which in turn will 
initiate a response from the Farmington Fire Department and the UMF Department of 
Facilities Management. If a member of the campus community finds evidence of a fire 
that has been extinguished, and the person is not sure whether the Fire Department is 
or has already responded, the community member should immediately notify the UMF 
Department of Public Safety/Campus Police and the Department of Facilities 
Management to investigate and document the incident. 

The fire alarm systems on campus are meant to alert community members of a potential 
hazard.  All community members are required to heed their warning, and evacuate 
immediately upon hearing a fire alarm.  Use the nearest stairwell and/or exit to leave the 
building immediately.  UMF Community Members should familiarize themselves with the 
exits in each building. 

UMF Department of Public Safety/Campus Police publishes this fire safety report with 
its annual Clery compliance documents.  These documents contain information with 
respect to the fire safety standards for the University of Maine at Farmington. This 
report includes statistics concerning: 

�” the number of fires, 
�” the cause of each fire, 
�” the number of injuries and/or death related to a fire, 
�” the cost of the property damage caused by a fire. 

Fire Protection Equipment/Systems  

The majority of university buildings are equipped with automatic fire detection, alarm 
systems, sprinkler and hood suppression systems.  All residence halls and the Olsen 
Student Center are now on automatic ca
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Fire Evacuation Plan  

1. All faculty, staff and students are required to evacuate the building when the alarm 
has sounded and proceed to the nearest exit in an orderly fashion and go directly to the 
predetermined evacuation site. 

2. The last individual exiting a room should close the door and proceed to the nearest 
exit. If smoke hampers your means of egress, find an alternate route. 

3. Never use an elevator when evacuating the building, as smoke will rise into the 
elevator shaft, placing everyone inside at serious risk. Handicapped individuals should 
proceed to the nearest staircase and wait for assistance.   

4. Do not re-enter the building until the fire alarm has been silenced and UMF 
Department of Public Safety/Campus Police or the Farmington Fire Department 
emergency personnel have indicated that it is safe to re-occupy.  Always inform the 
UMF Department of Public Safety/Campus Police if anyone has been injured or cannot 
account for their presence. 

Fire Reporting Procedures  

The following procedures are guidance to anyone on campus who discovers a FIRE: 

1. Proceed to the nearest emergency call box to activate the fire alarm system, and call 
the UMF Department of Public Safety/Campus Police or Emergency Dispatch at 911.   

2. Provide the officer your name, the building name, the location of the fire, and if there 
are any injuries.   

3. If the fire is small and you have properly trained, use a fire extinguisher to put the fire 
out. 
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Battery Safety in Laptops and Electronics  

Laptop computers and cellphones have become an integral part of our academic and 
everyday lives. As we rely on these devices for various tasks, it's crucial to be aware of 
the potential safety hazards associated with electronic batteries. Please take a moment 
to read over the following battery safety measures to ensure a safe computing 
environment on campus. 

Battery Basics:  
 
Lithium-ion Batteries: Most laptops use lithium-ion batteries, which are efficient and 
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Physical Safety:  
 
Avoid Physical Damage: Protect your laptop from physical shocks or impacts, as this 
can damage the battery and other components. Be Aware: If you notice any swelling in 
your laptop or cell phone case it could be a sign of a faulty battery. Report this to 
Facilities right away.  Facilities will coordinate with Campus IT  to determine if a device 
is safe or needs action. 
 
Fire Safety:  
 
Never Puncture or Disassemble: Do not attempt to disassemble, puncture, or tamper 
with laptop batteries, as this can lead to fires, chemical exposure, or other hazards. 
 
Fire Extinguisher Awareness: Familiarize yourself with the location of fire extinguishers 
in your area and how to use them in case of an emergency. 
 
Emergency Procedures:  
 
Smoke and Fire: In case of smoke, fire, or a burning smell coming from your laptop, 
immediately Leave the area and dial 911.  
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with policies regarding life and fire safety, administered by the Department of Facilities 
Management. 

Smoking  

Smoking or the burning of any type of pipe, cigar and cigarette or similar product is 
prohibited in all campus buildings including residence halls and houses and their 
stairwells, porches, or garages. In 2011, the University of Maine at Farmington decided 
to go “Tobacco Free.”  Smoking and all tobacco products are now prohibited on the 
entire UMF campus. 

The presence of ash-
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appointment at the UMF Department of Public Safety/Campus Police from 8:00 a.m. to 
4:00 p.m. Monday through Friday. The information in the fire log typically includes the 
nature, date, time, and general location.  To review, submit a verbal or written request to 
the Director of Public Safety/Chief of Police during business hours. 
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Fire Statistics 
The following is a table with statistical information on fire. 

University of Maine at Farmington       
Statistics and Related Information 
Regarding Fires in Student Housing 
Facilities   

DATE / 
TIME 

NATURE OF FIRE / GENERAL 
LOCATION INJURIES 

Year 2021    
Scott Hall South 0   0 
Scott Hall West 0   0 
Scott Hall North 0   0 
Mallett Hall 0   0 
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Fire Safety 
Systems 

Fire Alarm 
Monitoring 

Full 
Sprinkler 
System 

Smoke 
Detection 

Fire 
Extinguishers 

Evacuation 
Plans/Placards 

Number 
of 
(Fire) 
Drills 

Scott Hall 
South  yes  yes  yes  yes  yes  2 

Scott Hall 
West  yes yes yes yes yes 2 

Scott Hall 
North  yes yes yes yes yes 2 

Mallet Hall  yes  yes  yes  yes  yes  2 

Purington 
Hall  yes yes yes yes yes 2 

Stone Hall  yes yes yes yes yes 2 

Lockwood 
Hall  yes yes yes yes yes 2 

Dakin Hall  yes  yes  yes  yes  yes  2 

Black Hall yes yes yes yes yes 2 

 


